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Instructions for the Candidates
Write your roll number in the space provided on the top of
this page.
This paper consists of fifty multiple-choice type of questions.
At the commencement of examination, the question booklet
will be given to you. In the first 5 minutes, you are requested
to open the booklet and compulsorily examine it as below :
(1) Tohave access to the Question Booklet, tear off the paper
seal on the edge of this cover page. Do not accept a booklet
without sticker-seal and do not accept an open booklet.
Tally the number of pages and number of questions in
the booklet with the information printed on the cover
page. Faulty booklets due to pages/questions missing
or duplicate or not in serial order or any other
discrepancy should be got replaced immediately by a
correct booklet from the invigilator within the period
of 5 minutes. Afterwards, neither the Question Booklet
will be replaced nor any extra time will be given.
After this verification is over, the Test Booklet Number
should be entered on the OMR Sheet and the OMR
Sheet Number should be entered on this Test Booklet.
The test booklet no. and OMR sheet no. should be same.
In case of discrepancy in the number, the candidate should
immediately report the matter to the invigilator for
replacement of the Test Booklet / OMR Sheet.
Each item has four alternative responses marked (1), (2), (3)
and (4). You have to darken the circle as indicated below on
the correct response against each item.
Example : (ﬁ
where (3) is the correct response.
Your responses to the items are to be indicated in the OMR
Sheet given inside the Booklet only. If you mark your
response at any place other than in the circle in the OMR
Sheet, it will not be evaluated.
Read instructions given inside carefully.
Rough Work is to be done in the end of this booklet.
If you write your Name, Roll Number, Phone Number or put
any mark on any part of the OMR Sheet, except for the space
allotted for the relevant entries, which may disclose your
identity, or use abusive language or employ any other unfair
means, such as change of response by scratching or using
white fluid, you will render yourself liable to disqualification.
You have to return the Original OMR Sheet to the invigilators
at the end of the examination compulsorily and must not
carry it with you outside the Examination Hall. You are,
however, allowed to carry original question booklet on
conclusion of examination.
Use only Black Ball point pen.
Use of any calculator or log table etc., is prohibited.
There is no negative marks for incorrect answers.
In case of any discrepancy in the English and Hindi versions,
English version will be taken as final.
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LABOUR WELFARE & INDUSTRIAL RELATIONS
Paper - 11

Note : This paper contains fifty (50) objective type questions of two (2) marks each. All
questions are compulsory.

1.  Examine the following statements about Scientific Management and identify those which
are true and false.

a.  The term “Scientific Management” was not coined by Frederick Winslow Taylor.
b.  Henry R. Towne’s ‘Engineer as a economist’ influenced Taylor’s ideas.
c.  “‘Shop Management’ embodies “Therbligs’.

d.  Louis D. Brandies heard the case filed against Taylor’s Scientific Management by
Trade Unions.

Codes :

(1) a, b, caretrue and d is false.
(2) a, b, daretrue and c is false.
(3) 4, baretrue and c, d are false.

(4) a, caretrueandb, d are false.

2. Which of the following statements about open systems as given by Daniel Katz and
Robert Khan are true ?

a.  The exportation of energic inputs into the environment.
b.  Transformation of available energy as throughput, so that work is done.
c.  The importation of the output from the environment.

d. A cycle of events in which the product exported to the environment provides the
energy for repetition of the cycle.

Codes :
(1) ab (2) bec
(3) b,d 4) ad
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3. Match the following :

List—1 List—11
(Themes) (Propagators)
a. POSDCORB i. Henry Fayol
b. Espirit De Corps ii. George A. Pennock
c. Integration theory iii. Mary Parker Follette
d. The illumination experiment iv. Luther Gullick
Codes :
a b C d
Q) iv i ii iii
(2) iv i iii i
(3) iii i ii iv
4) iv ii iii i

4.  Match the following activities (List-1) with the degree of delegation (List-I1).

List— 1 List—11
(Activities) (Degree of Delegation)
a. Critical Activity I.  Moderate
b. Needed Activity ii. High
c. Peripheral Activity ii. Low
Codes :
a b c
Q) i i iii
2) ii iii i
(3) iii ii i
(4) iii i ii
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5. The steps in planning process are jumbled up. Arrange them in correct sequence.

Ensuring Participation

. Follow-up, providing for flexibility
Codes :

(1) c,e,g,a,b,d Kk, f i1 h

(2) c,a,0,b,dkfjihle

(3 d,c,af,gibelhj

(4) cg,ebakdifjlh

a.  Specifying alternatives

b.  Analyzing alternatives

c.  Goal setting

d.  Elaborating plans and specifying details
e.  Establishing standards for measurement
f. Maintaining communication

g.  Maintaining a time perspective

h.  Planning for unpredictable contingencies
I. Organising

J. Implementing

K.

I

6.  Match the following HRM models (List-1) with their themes (List-I1) :

List—1 List— 11

(HRM Models) (Themes)
a. Long-term Labour i. Seeks to minimize wage and benefit costs; and
Purchase Model Employment levels within organizational

boundaries. Outsourcing and externalization of
employment are encouraged.

b. Work-force ii. Different employment models for core and non-
Commitment Model core work are adopted.
c. Labour Transactional iii. Firms would employ workers, for as long as
Model they performed well and the company has the
capacity to pay.
d. Mixed Model iv. Employers provide job security in order to elicit

long term commitment and organization can
develop social and intellectual capital within
the boundaries of the firm.

Codes :

a b c d
(1) iii i iv ii
(2) iii iv i ii
(3) i iv i iii
(4) iii ii iv i
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7. Which of the following statement/s is/are true ?

a.  Configurational or bundle theorists propose that there are ideal types of
configurations of HR practices that promote synergies.

b.  High performance work systems combining information sharing, decentralized
decision making via teams; participative management at operational, tactical and
strategic levels are, however not part of the configurational framework.

Codes :
(1) onlya (2) onlyb
(3) bothaandb (4) neitheraandb

8.  Read the following statements about ‘staffing’ as a strategy formation. Identify the ones
which are true.

a.  Organisations need to hire ‘best’ people emphasizing person-organisation fit over
person-job fit.

b.  Organisations need to hire people with unique as well as complementary KSAs in
order to have the capability to implement flexible and focused business strategies in
a fast changing environment.

c.  Organisation need to hire people with talent and creativity to contribute to business
strategies in a manner that will take any possible course of action in any direction.

Codes :
(1) onlya (2) ab
3) b,c 4 a/b,c

9. Which of the following is not a best practice in High Commitment Pay ?

(1) High wage policies to attract, retain and motivate the best talent, that is based on the
belief that, “You get what you pay for’.

(2) Employment security is essential to be the ‘employer of choice’ and it is the
bed rock for high quality work and a willingness to be flexible and innovative.

(3) Encourage employee ownership of the enterprise.
(4) Non-egalitarian symbols and perquisites.
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10.  Which of the following may be a possible consequence of inter-group conflict within the

11.

12.

involved groups ?

a.  Group cohesiveness increases.

b.  Group becomes task oriented.

c.  Organisation structure becomes more rigid.
d.  Leadership becomes more rigid.

Codes :
(1) a,bandd (2) b,candd
(3) a/b,candd (4) aandbonly

Assertion (A) : Master-Servant doctrine believed in the inalienable prerogative of
Master’s will with regard to servant’s continuance in employment.

Reason (R) : This prerogative has been granted by the sanction of law made by the State
Power.

Codes :

(1) (A) and (R) are wrong.

(2) (A)iswrong and (R) is right.

(3) (A)and (R) are right, but (R) does not justify the Assertion (A).
(4) (A)isright, but (R) is wrong and does not justify the (A).

Match the contributors (Behavioural Scientists) List-1 with their contributions given in
List-11.

List—1 List— 11

a. Blake R.R. & Mouton J.S. i. Hawthorne Effect

b. LikertR. ii. Theory Xand Y

c. Mc. Greger iii. Michigan Study on Leadership Style

d. Mayo E and Rothlisberger F.J. iv. Managerial Grid Theory
Codes :

a b C d

Q) iv i i iii
(2) iii i iv i
(3) iv i ii i
4) iv i iii i
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13.

14.

15.

Which of the following is not a Simulation technique of development ?
(1) Management Games (2) Case Study
(3) In-basket (4) Sensitivity Training

Which of the following statements is/are true and false ?
a.  If motivation is low, monotony (mental fatigue) grips very early.

b.  If motivation is high, the will and desire to work increases and both fatigue and
monotony decreases.

c.  Highly intelligent people are more susceptible to monotony if subjected to repetitive
work, because their level of expectations from job towards meaningfulness is low.

d.  The anticipation of the end of the work period tends to abolish signs of monotony.
Codes :

(1) aanddare true; b and c are false.

(2) aand c are true; b and d are false.

(3) a,banddare true; and c is false.

(4) b, candd are true; and a is false.

Consider the following statements :
a.  Conflict that supports the goals of the group and improves its performance.
b.  Conflict that hinders group performance.

c.  Emotional involvement in a conflict creating anxiety, tenseness, frustration, or
hostility.

d.  Withdrawal from or suppressing conflict.

The above statements, in correct sequence (a, b, c, d) refer to :

Codes :

(1) Dysfunctional, functional, inter-group, and approach-approach conflict respectively.
(2) Functional, Dys functional, Felt conflict and avoidance respectively.

(3) Functional conflict, confrontation strategy, Perceived and manifest conflict
respectively.

(4) Inter-group conflict, dysfunctional conflict, Goal Diversity and Containment
Strategy.
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16.

17.

18.

19.

In Transactional Analysis, if the response is by the same ego state as through which the
message was received, the transaction is called

(1) Crossed Transaction (2) Complementary Transaction

(3) Ulterior Transaction (4) Feed-forward Transaction

“Healthy people show the behaviour of maturity, while unhealthy people tend to
demonstrate child like immature behaviour.”

Who among the following behavioural Scientists said this ?
(1) John Berry (2) Blake and Mouton
(3) F.W. Taylor (4) Chris Argyris

Which of the following statements are true/false ?
a.  Maslow’s need theory considers needs to explain human behaviour.

b.  Mc Gregor’s theory considers opposite perceptions based on managerial assumption
of employee behaviour.

c.  Vroom’s theory considers force, valence, expectancy, and instrumentality to explain
motivation.

d.  Cognitive evaluation theory classifies persons as intrinsically and extrinsically
motivated.

Codes :

(1) aandd are true, c and b are false.
(2) a, banddaretrue, cis false.

(3) a,b,candd are true.

(4) aandcaretrue, b and d are false.

The following three types of tests namely objective tests, projective tests, and situation
tests are basically used as tools of

(1) Intelligence tests (2) Personality tests

(3) Cognitive ability test (4) Competency mapping
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16. = QT fargetoor 3 A SR S 3 Feafet ST foam Sl & o Gewt e o T e, A e Hre

e
(1)  fciper Bl TR (2) RS FE FURA
(3) TAERIHE HI TUEH (4) WEERIE A FUEA

17. “woy SAFd URUSE FaeR 6 90 & STaih 3Raw SAldd a=d i aiE NI SRR evid
T 17 fAfafed 5 9 g SHeRrarR! o= 3 3 3 & ?

(1) SE (2) =@ AT
(3) UhTY. T (4) Tra eBiRE

18. Ty=foifiad & | HiF ¥ 9= TETerd & ?
a. Al SEYIHal (GG HHa HeR ol W i & o0 STEvgeharat ol 3R ST € |
b. T IR 1 fGsid FHARI & HAER % HaHHd STHH W TN [oRid sTeare W foar s

T

C. oW A fGEd MR &l W A & o0 Tl TN, YA T, T do Jafa=madr i
R T & |

d. 9 o FEia S S T 3TN €0 9 31 el €0 9 R i o §9 H aigd FR § |

BT

(1) a3RdTEECcIARDTATE |
(2) ab3RAFAE AT |
(3) ab,cARdTIE |

(4) a3RcHl & baindmede |

19. Tl % FEfaied O TER AW 3T W0, Tifdes TR, qo fefd ol w e
FfoTiEa W ¥ et fats & &9 5 I fofam St & 2

(1) kg e (2) = W
(3) S AT TRIeoT (4) T it
JAOSS7 1 Paperll




20. *Alarm Reaction’, ‘Stage of Resistance’ and ‘Stage of Exhaustion’ are the stages of which
of the following syndromes :

(1) Buggy-whip Syndrome

(2) Dissociative Identity Disorder Syndrome
(3) General Adaptation Syndrome

(4) Amoeba Syndrome

21. Who is/are the author (s) of the books titled, ‘A History of Trade Unionism’ (1897) and
‘Industrial Democracy’ (1902), the two early writings on Industrial Relations ?

(1) Sidney and Beatrice Webb (2) Alan Fox and Allan Flanders
(3) Karl Marx (4) H.A.Clegg

22. The Descending Participation i.e., Workers’ participation in work was propounded by
(1) The Fabians (2) The Harvard Group
(3) The Oxford Group (4) The Tavistock Group

23. Match the themes of the three approaches of industrial relations under contradictions
perspective :

Approach Theme

a. The Marxian approach i. Power struggle to control work
organizations.

b. The Socialistic approach ii. Power struggle to gain political power.

c. The Social Action approach iii. Power struggle to improve the lot of
the working class.

Codes :

a b c
@ i i iii
(2) ii iii [
(3) iii i [
4) ii i iii
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24,

25.

26.

27.

28.

Which of the following is not an industrial union ?
(1) The Engineering Mazdoor Sabha

(2) The Rohtas Workers” Union

(3) The Girni Kamgar Union

(4) The Rashtriya Mill Mazdoor Sangh

Who has viewed collective bargaining as a process of social change ?
(1) Neil W. Chamberlain (2) J.H. Richardson
(3) Arthur D. Butler (4) H.W. Davey

Which of the following is not included in the “illustrative list of items’ approved by the
Indian Labour Conference pertaining to the items which the Works Committees will
normally deal with ?

(1) Amenities such as drinking water, canteens, creches,medical, and health services.
(2) Quantum of leave and national and festival holidays.
(3) Adjustment of festivals and national holidays.

(4) Safety and accident prevention, occupational diseases and protective equipment.

Which of the following was formed in the year 1945 ?

(1) International Federation Chemical, Energy, Mining and General Workers.
(2) International Confederation of Free Trade Unions.

(3) World Federation of Trade Unions.

(4) International Federation of Christian Unions.

Who among the following were moderates in the context of trade union movement in
India ?

(1) B.T.Ranadive and S.V. Deshpande
(2) Diwan Chamanlal and N.M. Joshi

(3) M.N. Roy and Maniben Kara

(4) H.K.Mehtab and Dattopant Thengadi

Paper-I1 18 JA-055-17



24,

25.

26.

217.

28.

T o & i 91 ST 99 76 € 2
(1) R Horgy T
(2) A FHY I
(3) et o g
(4) i foet gy

(e TS S QrITsTeh IRac i HshaT o &9 1 fohg 3@ ?
(1) it S0y, TRferE (2) S g
(3) @R E. Feer (4) THEg. @

FaatiAbas § 9 = A W A W 21 S A A A W S v s wee
Al “HET 2l el Yol H e T fohe T § 2

(1) U T, e, b, TafeheaT qeT T Jar Siar giaund

(2) St HE AT AL T T TR

(3) I N AL S WA

(4) TR T AT BT, ST T T TR ST

Ty 1945 § f=foiad & & HH 1 T o1 2

(1) TR HelTH Hiehet, T, HEFT T0g STt T
(2) TEERHA FARSEA I Wl T FHEH

(3) o HeT 3 T

(4) EREA BeRE I Fhaad I

IRA H TOGY HY SR o 9oy § Ffeiad ® § i 3 wegm w2
(1) 2. qomiEE SR THAL e

(2) A THTAA 3R TA.OH. SRl

(3) UH.NA. JF q A BT

(4) TEF. Heaw T I ST



29.

30.

31.

32.

When a strike is conducted with a view to force an employer to recognise or bargain with
a particular trade union instead of another, such strike is called as

(1) Political strike (2) Ordinary strike

(3) Protest strike (4) Jurisdictional strike

Which of the following pairs is not correctly matched ?

(Name of the Association/Organisation) (YYear of Establishment
/[Formation)

(1) Confederation of Indian Industry - 1895
(2) International Workingmen’s Association - 1864
(3) Central Board for Workers” Education - 1957
(4) Joint Consultative Board of Industry and Labour - 1951

According to William Beveridge which of the following are not part of a comprehensive
social security scheme ?

a.  Social assistance b.  Compulsory insurance
c.  Social insurance d.  Voluntary insurance

e.  Voluntary assistance

Codes :
(1) bandeonly (2) dandeonly
(3) b,dandeonly (4) a, banddonly

A trade Union has been formed in an establishment employing five hundred employees.
What is the minimum number of members it should have to apply for registering it under
the Trade Unions Act, 1926 ?

(1) Seven members (2) One hundred members

(3) Fifty members (4) Seventy members
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29. 19 FIS FSAIC AT Sl 3T T TUET T [T AIgY T i WA I 3R AIA-91F FRA i TR
X & G ol ST & A U gSdTe Fgetlelt &

(1) TSHifq ggaret (2) ¥ EEA

(3) TR g™ (4) =TT TS

30. Frfefd ® 9 i a1 g gAfed T8 € ?

(T/GTTS T AATH) (TATTAT/SA BT 9)
(1) WRdr 3T uiEs - 1895
(2) TR AFHTH TR - 1864
(3) IR RTeT il Hsid S - 1957
(4) ST T W T T W A — 1951

31. faferm Saftst & R Frefafad § 9 9 9 s1as T QT FISH & 9T T8 € 2

a. e Ferdr b. e s
C.  WWITeR d. s
. Wifes® Ferd

FE

(1) Fatb sive (2) Fawdaive
(3) Fa@b, d 3ive (4) Fada, bavd

32. UH UY UARH W HSIGY W ST T § ST O | hEERt ek § | AeigY 9 s, 1926 %

ST USTIRROT & SR S o ToIT e fohe SRt 2 =1tey 2
(1) |9 (2) UHH T

() T T 4) TR



33.

34.

35.

36.

Under the Industrial Disputes Act, 1947, to which of the following industrial undertakings
the provisions relating to lay-off, retrenchment and closure provided under chapter V-B
shall be made applicable ?

(1) Industrial establishment in which not less than one hundred workmen were
employed on an average per working day for the preceding twelve months.

(2) Industrial establishment in which not less than one hundred workmen were
employed on an average per working day in the preceding calendar month.

(3) Industrial establishment in which not less than one hundred workmen were
employed on an average per working day during the preceding calendar year.

(4) Industrial establishment in which not less than one hundred workmen were
employed on an average for the preceding three months.

As per the Government of India notification the wage limit for employees to be covered
under the Employees’ State Insurance Act, 1948 is proposed to be increased to

(1) Rupees Eighteen thousand (2) Rupees Twenty-five thousand
(3) Rupees Twenty thousand (4) Rupees Twenty-one thousand

Under the Minimum Wages Act, 1948 what is the extent of representation of Independent
persons in the Advisory Committee ?

(1) one-half of its total members.
(2) one-third of its total members.
(3) one-fourth of its total members.

(4) one-half of its total members subject to a maximum of light.

If any dispute arises regarding the payment of subsistence allowance to a workman under
the provisions of the Industrial Employment (Standing Orders) Act, 1946, then the dispute
may be referred to !

(1) Certifying Officer appointed under the Industrial Employment (Standing Orders)
Act, 1946.

(2) Enquiry Officer appointed to enquire the allegations framed against the workman.
(3) Chief executive of the industrial establishment in which the workman is employed.
(4) Labour court constituted under the Industrial Disputes Act, 1947
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33.

34.

35.

36.

3Nty foars i, 1947 & S Fefoiiad & @ g Sf=ifith SThel W 1™ ia-@ &

ST S e, Dot 3R S § Halfea Jusier n] &t ?

(1)  T=NfTR ToT S8 gded IR 79 &g 0 FE a9 W S S5 ¥ Y Th G HR
ERIECEN

(2)  STENATH ST SEH qdedr holved O H 3G Aid SR ag W 9 T Y Th G HIER
T & |

(3)  HENfTH T Y qdedl eivek 9 o IR S Uid i [Ta W F9 ¥ 9 uE 9@
IR =TT & |

(4)  STRNATS TTOT TSR qeadt O A % e 3ihe A 9 8 91 SR T O |

IR THR Hl MG % TR FHAR T T 3tfeam, 1948 & SFhid HHaR! S Toigdt sl
T 1 T Tohd=T S o TTe fomam TR & 2

(1) °°RE &R T (2) U= &R T
(3) TR ER (4) TFHY R &>

ATH TG SAaFEH, 1948 % IFHI HeRHR W H Ush W MK o Wi o WA
B 2

(1) =9 T &I 3

(2) THH Tl TR Hl TH-TcTeTE

(3) T ol TR I TH AR

(4) AT TS F STEATHH Tk Fof TN i 3T

Iy A=A FaeT (T 3Teen) Tufaw 1946 & SUaHl & S=Hid [l HHR & Fae 9= &
Aoy § g faarg 31 & af faare forder Tmey St s ?

(1) TR RIS (T STSeT) e 1946 3 ST e SHTOTehdT 3Tt
(2) IR & foeeg T T STRIT St St T o ToTe Fgert it et
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37.  What is the minimum period an employee should have worked in an accounting year in an
establishment to become eligible for bonus under the payment of Bonus Act, 1965?

(1) Forty five days (2) Thirty days
(3) Sixty days (4) Ninety days

38.  Which of the following statements relating to the Constitution of the Advisory Committee
under the Equal Remuneration Act, 1976 is true ?

(1) It shall consist of not less than twelve persons of which one-third shall be women.
(2) It shall consist of eight persons of which one-half shall be women.

(3) It shall consist of not less than ten persons nominated by the appropriate
Government, of which one-half shall be women.

(4) It shall consist of twelve persons nominated by the Central Government of which
one-third shall be women.

39. Match the propounders mentioned in List-1 with the theories of wages mentioned in

List-11.
List—1 List— 11
a. J.S. Mill i. Marginal Productivity Theory
b. Walker ii. Wage Fund Theory
c. J.B.Clark iii. Residual Claimant Theory
d. Ricardo iv. The Subsistence Theory
Codes :
a b C d
Q) iii iv [ i
2) ii iii iv i
3) i i iii iv
4) ii iii i iv



37.

38.

39.

Y TeE AREH, 1965 % 3Td 99 & [T U 89 % foIT fohdt Tnoe § Uk o a9 | Rt
FHART FRT AT Toha T Teh BT BT 21T 2
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(2) =W 3T AR INHA 81T o G ST Hieemd g |
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| S WA 7 A S w5 e o e

Tt - | =t - 1
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H

a b C d
1) iii iv i i
) i ii iv i
@3) i i i iv
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40. Under which of the following legislations the provision for payment to any trade union fee
on a written authorisation from an employee has been provided ?

(1) Industrial Disputes Act, 1947
(2) Trade Unions Act, 1926
(3) Payment of Wages Act, 1936

(4) Industrial Employment (Standing Orders) Act, 1946

41. Match the Principles of Labour Welfare mentioned in List-1 with the contents given in

List-11.

List -1

a. Principle

Responsibility of Industry
b. Principle of Responsibility

c. Principle of Totality of

Welfare
d. Principle
personalisation
Codes :
a b
1) iv i
(2) ii iii
(3) iii ii
4) i iii

of

List—11
Concept of Labour Welfare must spread
throughout the hierarchy of an organization.

Industry has an obligation towards its
employees to lookafter their welfare.

iii. Both employers and workers are responsible for

Labour Welfare.

iv. Development of the human personality must be

goal of Welfare.

42.  Which among the following statements is not true is relation to Labour Welfare ?

(1) Labour Welfare is an essential part of Social Welfare.

(2) Labour Welfare Work not only covers the work life of workers in the factory but
also extends beyond into his life with his family and community.

(3) Labour Welfare is not concerned with desirable conditions of existence, biologically

and Socially determined.

(4) Labour Welfare is a relative concept, relative in time and place.
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a b C d
1) iv i i i
@) i i i iv
@) iii i iv i
@ i ii i iv

42. S oA % TeY § FEiad FeE § 9 P 9 e 6 6§ 2
(1) =Mt SHeaToT FHIST HedToT i - T ¢ |
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43.

44,

45.

46.

Which one of the following does not constitute to be a direct source of Industrial

Jurisprudence in India ?
(1) The Constitution of India (2) Legislative enactments

(3) International obligations (4) Judicial decisions
Who was the first person to advocate an eight hours working day for workers ?
(1) Robert Owen (2) John Stuart Mill

(3) George Elliot (4) August Comte

Assertion (A) : Welfare is a relative concept, relative in time and place.

Reason (R) : Ideas of Welfare differ with passage of time. Man accepted comparatively

less convenient and less sumptuous conditions of existence; for Science and
Technology had not made possible better amenities. Then again, meaning and

content of Welfare differs from country to country or region to region.
Codes :
(1) (A)is correct, but (R) partially explains (A).
(2) (A)is partially correct and therefore, (R) only partially explains (A).
(3) (A)iscorrect and (R) explains (A).
(4) (A)iswrong and (R) is partially correct.

Labour Welfare Services were divided into two groups by the committee of experts on
Welfare facilities for Industrial Workers convened by ILO in 1963. These are (a) Those
within the precincts of the establishment and (b) Those outside the precincts of the
establishment. The content of Welfare activities remained the same as recommended by

1959 study team.

As per the ILO classification, which one among the following is not Welfare and

Amenities outside the precincts of the establishment.

(1) Social insurance measures including gratuity, pension and provident fund.

(2) Housing facilities.
(3) Recreation facility.

(4) Arrangement for prevention of fatigue.
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47.

48.

49.

50.

Which is not true in relation to State Regulation of Wages ?
(1) Internal Wage differentials are regulated by the State.
(2) The ideals of Welfare State necessitate State Regulation of Wages.

(3) It is necessary to raise the efficiency of the workers by ensuring improvements in
health, productivity and distribution of income.

(4) It is necessary because of the gap existing between the marginal productivity of
labour and the actual level of wages on the average.

Twelfth Plan has identified certain sectors that will create large employment. Which
among the following sectors has not been identified ?

(1) Textiles and Garments (2) Leather and Footwear

(3) Gems and Jewellery (4) Health Care

“Marginal productivity, wages and standard of living tend to adjust to one another.”
What is true in relation to the statement ?

(1) The condition is achieved for short-run only.

(2) The condition never arrives.

(3) The condition is achieved in the long-run.

(4) The condition arrives when high wages are paid.

Which among the following is not a factor which will determine the level of demand for
any commaodity ?

(1) Price
(2) Prices of other commodities
(3) Taste

(4) Social values
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50.
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